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Using the Internet Responsibly 
by Christian Womak 
On a campus where dates and 
friends are made via email, it would 
be an understatement to say that 
CSUMB relies on computers. At a 
school where the majority of the 
library is online new rules have to be 
made. Cal state Monterey Bay claims 
to be the university for the 21st cen-
tury, and they have the technology to 
prove it. 
In order to deal with the high 
demand students, faculty, and staff 
place on their computers and on the 
Internet, CSUMB developed its own 
server. This server makes chatting 
and emailing on campus quick and 
easy. It is foe that reason that email 
has virtually replaced the telephone 
on campus. 
To combat any problems that may 
arise, CSUMB has developed the 
Policy for Responsible Computing 
which is available on the University's 
web page. The policy was adopted in 
August of 1997 by the Faculty 
Senate Technology Committee and 
the Executive Director of 
Information and Technology. The 
policy itself was based partially on 
similar documents from the 
University of Delaware and Rumbolt 
State University. 
The backbone of the policy is 
responsibility. As the report says, 
; 
"Every user is responsible for the 
integrity of these resources." Each 
member has a responsibility for what 
he or she writes in an email. In addi-
tion, each person must respect other 
users. That can mean cooling down 
before slamming someone on Open 
Forum or trying to steal someone's 
password. 
Along with CSUMB's email sys-
tem, users gain access to "Open 
Forum" the on campus bulletin 
board. Some use Open Forum (OF) 
to post items for sale, jokes, or ques-
tions about the campus and, in gener-
al, life itself. Conversations on reli-
gion and philosophy are often inter-
spersed with complaints about rain or 
advertisements for the campus radio 
station. 
Others use OF as a chance to vent 
any frustration (hey may have, 
whether it is about a general topic 
like finals or a specific student, facul-
ty, or staff member. The latter option 
has many people upset. Some people 
will go to OF to simply slam another 
member of the CSUMB community. 
There are no restrictions on language 
in OF. Sexual acts and acts of vio-
lence are often described in detail. 
Some would say it is only in jest. 
Nevertheless, does it make a differ-
ence? Others would say 'if it bothers 
you, then don't read it. 
Continued on Page 10 
CSUMB Students Protest World Trade 
Organization Meeting in Seattle 
Protest held the attention of the world, made an impression on student protesters 
by Mary Patyten 
"Seattle was amazing, the only protest of its 
kind in history," said CSUMB student Marisa 
Mercado, describing the demonstrations against 
the World Trade Organization (WTO) in Seattle 
last November and December. "You had farmers 
marching with steel workers and environmental-
ists, who have historically been at odds with 
each other." 
Mercado was one of about 20 CSUMB stu-
dents, mostly members of the Monterey Bay 
Alliance for a Sustainable Environment 
(MBASE), who traveled north to Seattle to 
protest the WTO, an organization which works 
to regulate world trade. Demonstrators from all 
walks of life gathered in Seattle, Washington to 
give voice to their disapproval of the WTO. 
Protesters claimed the WTO has not given ade-
quate consideration to environmental and human 
rights concerns, while restructuring - "globaliz-
ing" - the world's economy and political struc-
ture in favor of the wealthy. 
MBASE sent a group of students christened 
the Dung Beetles, who dressed up in costumes 
and rolled a huge, blow-up Earth globe before 
them, much as real dung beetles roll - well - a 
ball of dung. The act, they said, represented how 
the WTO is treating the earth (i.e. like dung). 
Despite the somber frivolity, MBASE mem-
bers came away from Seattle with very vivid, 
serious memories of the demonstration, which 
was marred by excessive police violence against 
innocent Seattle residents and peaceful protesters 
alike. 
According to CSUMB student Jen Reeves, 
"Even though there was such an amazingly 
broad selection of folks, all with different agen-
das, there was still a distinct sense of communi-
ty. The whole protest had this same aura about 
it, you could almost taste and smell it." 
The protesters' intolerance for looting and vio-
lence impressed Reeves. "While we were dodg-
ing the authorities, we went through an open air 
market near the docks, and a man in front of me 
started giving away some oranges piled in one of 
t the vendors' displays. Everyone was telling him 
to stop stealing the oranges, because it would 
give the demonstrators a bad name, stealing and 
all; but he was yelling back, 'It's okay, these are 
my oranges! I grow them in Oregon!' That's 
what Seattle felt like." 
Marisa Mercado recounted some of the more 
memorable events during MBASE's time in 
Seattle: protesting with the Sierra Club and the 
Sea Turtles, being taught peaceful demonstration 
methods, and protesting tirelessly, sustained by 
the energy which saturated the protest. She felt 
no hunger, though she ate little. "We kept 
expecting the police to show up," says Mercado, 
who commented that their constant vigilance and 
the noise of the protesters was somewhat 
unneFVing. "Wednesday was the worst day. We 
protested legally, outside the zone the police had 
staked off - still, they kept pushing." 
MBASE President Ryan Unmack 
said, "I believe that Seattle on the 
30th of November was a small repre-
sentation of the world and the power 
struggles involved in globalization.'' 
Unmack saw the demonstrators' 
trouble with police as a metaphor for 
the struggles of the poor and 
oppressed, whom he says are the vic-
tims of global power conflicts. 
Dung Beetles rally in Seattle 
Photo courtesy of John Henderson 
"Think of the violence in Seattle 
as a microcosm of what happens 
globally," he said. "Replace tear gas 
with terrible pollution that endangers 
whole populations, replace concus-
sion bombs with real bombs, replace 
rubber bullets with real bullets, 
replace a prison hunger strike with a 
Continued on Page 10 
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Letters to the Editor 
Dear friends and would be enemies, 
My name is Jody. I'm 22 years old, 
living in California, and I work as a web 
designer at a CSU. On January 6th of 
2000, I wrote the following email to an 
online campus bulletin board called Open 
Forum. It's a restricted forum which only 
campus students, faculty, and staff can 
access, and I've been known for the past 4 
years to post intentionally radical material 
with a completely non-threatening humor-
ous edge. Go ahead and read what I 
wrote below, and judge for yourself the 
intentions of the author (me) at the time it 
was written. 
Thursday, January 6, 2000 3:44:25 PM 
Message 
From: Jody Dunkel 
Subject: I'll tell you what sucks! 
To: Open Forum 
Too much handicapped parking! ! ! 
Is it just me, or is there nothing more 
infuriating than seeing a packed store 
parking lot which is absolutely full, with 
the exception of five or six unused handi-
capped parking spaces right out in front of 
the store?!? ... and you grumble to your-
self and end up parking a football field's 
length away from the entrance, and you 
vow to yourself that the next cripple in a 
wheelchair you see you're going to do 
something nasty and annoying to them. 
Like stick pushpins in the tires of their 
wheel chair, or tie their shoelaces to their 
geriatric walker, or plant car bombs in 
their automated scooter thingies, or maybe 
just drag them kicking -er sorry ... limping 
and screaming out to the shitty parking 
space you had to park in and beat them 
with a bat! 
If anybody wants to start up an anti-
handicapped parking coalition let me 
know. We can go out at night and with a 
militant attitude tum all the handicapped 
parking spaces into normal parking spaces 
and take part in other rebellious anti-
whatever campaign rituals. 
I admit 100% to writing this, and am 
willing to take full responsibility for writ-
ing it. And now, if you're willing to lis-
ten, I will explain to you why I wrote this. 
I realize the people who are the most 
upset by this are the disabled population 
because they feel threatened by what 
appears to be a hateful and threatening 
attitude. 
First off, I would like to confirm that I 
have absolutely no hatred of anything or 
anybody, including the disabled. Believe 
it or not, I am actually a very accepting, 
understanding, and probably the most tol-
erant and patient person anyone has ever 
met. I would never ever think of carrying 
out any imagined act of violence for real. 
Sure I'll think of violent acts, but in my 
mind it's a comical sort of violence much 
like one would see on Saturday Night 
Live ... say for instance Jim Breuer doing 
his impression of Joe Pesci beating insub-
ordinate guests with a bat, or George 
Carlin ranting about new ways to execute 
corporate lawyers. Often times when peo-
ple are frustrated with something, they 
vent their frustrations cracking jokes 
rather than really do anything about it. I 
don't think this idea is an impossible con-
cept to understand, and truly wish for the 
people who are calling what I wrote hate 
mail to reconsider their perceptions. 
So here's the deal, when I wrote that 
-email, I had a minor frustration with not 
being able to find a parking space in a 
crowded lot, yet I noticed there were 
handicapped spaces available. Sure, my 
first reaction is annoyance, but it was an 
annoyance similar to when driving and 
someone cuts you off on the freeway by 
accident. You don't really harbor any true 
resentment of that person who cut you off, 
but still you're instinctivel y frustrated 
nonetheless. So I'm then thinking to 
myself ... "what are the reasons I can't park 
where I want to park, hmmmm ... ::ding!:: 
it's them damn handicapped folk! Damn 
them! They're always causing trouble! 
Somebody should do something about 
this!!!" (*please note that the last 4 
exclamatory sentences are sarcasm.) I'm 
not even sure how to explain to people 
who don't get it why sarcasm or exaggera-
tive behavior are funny, but take my word 
for it that they are. Again, please see past 
the superficial words, and try to see that 
insincerity does exist. I'm obviously not a 
nationally reputable comedian or satirist, 
so nobody on a national level understands 
I was trying to be funny, but please trust 
me on this one that it was humor/sarcasm, 
nothing more. 
Anyway, I don't really know what else 
to say at this point. I've probably received 
more threatening and hostile email from 
the disabled community than I had ever 
imagined possible. I don't blame the dis-
abled community for being upset because 
the story they've heard from the news 
media probably went something like 
"University employee writes threatening 
hate mail targeting disabled students." If 
they wanted to print a true story, their 
headlines should have read something like 
"Former university student now employee 
posts shock humor satire imitating foolish 
people who react maliciously to frustra-
tion." ... but that wouldn't sell any news-
papers or television/radio advertising 
space would it? Nice and well-inten-
tioned people who make a mistake in 
judgement aren't nearly as interesting as 
evil no good bastards trampling the 
morale of the innocent. 
I'm sorry to those who are hurt and 
reacted with a saddened yet capable of 
understanding and forgiving attitude. The 
world needs more people like you, and 
you should be admired for your patience. 
To those who have retaliated vindictively 
with threatening emails or wishing to see 
something bad happen to me, you people 
are no better than the asshole you think I 
am. Again, my apologies for hurting any-
one or making anyone's life and peace of 
mind feel threatened. 
Sincerely, 
Jody Dunkel 
T h e 
In what way if any 
should Open Forum be 
changed/monitored/censored? 




"The law allows time, place and manner restric-
tions on speech. Open Forum has the potential 
to be a free speach zone 
regulated by time, place and manner'' 
Linda Stamps 
Senior Associate for acreditation 
and policy development 
"It's a double edged sword, there should be 
something done to avoid hate speech" 
Tonya Johnson 
HCOM Student 
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"I think Open Forum should be censored to 
a point. You should never be allowed to 
threaten or harass anyone" 
Ismael Jimenez 
Tat Student 
"Open Forum is not a legal or institutional mandate, there-
fore, it is a privilege granted by the institution. This 
means that if it is abused - in this case used as a place to 
post racist, bigoted and disparaging statements about 
people, then that privilege should be taken away. The 
institution has a responsibility to oversee its use and to 
provide clear guidelines for its use." 
Mel Mason 
Personal Growth and 
Counseling 
"Open Forum is not for bashing people but 
I think it is a platform to express yourself" 
Phil Carrillo 
TMAC Student 
"It is an open forum, it should be self 




"I don't think Open Forum should be 
changed at all. Stuff like this only happens 
once and a while. People should be able to 
say what they want to say otherwise the 
first ammendment is bunk" 
Eric Stowe 
TMAC Student 
"We need to be able to mediate and moni-
tor our communications within and amongst 
ourselves, I will not advocate censorship, 
one group does not determine what some-
one else should say" 
Ruben Mendoza 
SBSC Faculty 
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Distributed Learning: The Challenge into the 21st Century 
by Leon Smith 
By the year 2030, sixty percent of all CSUMB stu-
dents will never set foot on campus, according to CSU 
Monterey Bay's Master Plan. Dr. Dan Granger, head of 
CSUMB's Distributed Learning program is the person 
responsible for making sure that these students get the 
same high quality education that students attending 
classes on campus receive. The majority of the courses 
offered through the distributed learning, an outgrowth of 
what was referred to in the past as distance learning, will 
take classes on-line, though a smaller percentage will 
take intensive short-term or weekend classes on campus. 
The necessity to develop an efficient distributed 
learning program (DL) is growing because of the expect-
ed boom in the number of students qualified 
for admissions to UCs and CSUs at the begin-
ning of the next century as well as the need 
to increase access to higher education to 
people who don't happen to live near a 
pus. Even with the many private colleges in 
California, the 22 CSU campus and 9 UC 
campus will not be able to meet the needs 
of the huge swell in the number of people 
seeking admissions over the next several 
decades. 
The choice for California is to build 
more universities, quickly, which costs an 
enormous amount of taxpayer money or, 
develop alternative means of educating stu-
dents, such as less expensive on-line pro-
grams. In addition, some argue that would-
be students who wouldn't normally have 
access to higher education because of geog-
raphy, family situations, and economic limi-
tations may benefit from being able to take 
classes on-line thereby increasing access to 
higher education in general. 
Maureen Bowman, Distributed Course 
Developer has researched distributed learn-
ing and refers readers to the Tech Sheet, 
issue number 2.1, (April, 1999) on the 
CSUMB web page: "Distributed learning is 
not just a new term to replace the other 'DL' distance 
learning. Rather, it comes from the concept of distrib-
uted resources. Distributed learning is an Instructional 
model that allows instructor, students, and content to be 
located in different, noncentralized locations so that 
instruction and learning occur independent of time and 
place. The distributed learning model can be used in 
combination with traditional classroom-based courses, 
with traditional distance learning courses, or it can be 
used to create wholly virtual classrooms." 
At this point, the development of distributed learning 
programs is still limited at CSUMB. According to 
Granger, "CSUMB has about dozen students involved in 
distributive learning but we have 117 course already 
moving toward the distributed learning process. 
Distributed Leaming (DL), however, involves all the stu-
dents and not just those away. If we put the syllabus on 
line-electronic forum and we meet once a week then stu-
dents can work a job and can do assignments at their 
convenience and the only go to class once a week." 
Granger was at the State University of New York 
where 15% of the student body was involved in distrib-
uted learning. It currently is up to 20%. Granger piloted 
a program in New York at Empire State College where 
the distributed learning students never saw each other 
and only came together on-line. The quality of the dis-
course was so powerful, according to Granger, that they 
could have deep discussions without ever seeing each 
other. Their graduation was the first time the students 
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actually saw each other or their faculty. "It (graduation) 
was electric because the connections they established 
on-line were so deep and so powerful. 
Granger feels that if CSUMB is successful in the 
venture to develop a thorough and high quality distrib-
uted learning program, this university truly will be the 
model for the 21st century institution. However, he 
admits that there are areas within distributed learning 
that no entity has development completely and thus there 
are models yet. Says Granger, "We don't have control 
of the pedagogy of distributed learning. Nobody knows 
how to do it completely. There are questions about the 
mythical learner-do they have skills to participate in 
computer learning? Do they have the mindset?" 
CSUMB 's Professor Tom Abbott began his experi-
more expensive going in than some people realize. 
However, Abbott agrees that in the end, "it's still worth 
doing because you get college education to places that 
otherwise wouldn't get it. And even if it's not as good as 
classroom it's better than none at all." 
Ken Wanderman, instructor of Media Tools in ICST 
co-teaches with Mark Ohleman a distributed learning 
class in literacy. Wanderman says, "At CSUMB we are 
fortunate to have well developed, outcome-based cur-
riculum easily transportable to the distributed learning 
model, and the institutional commitment necessary to 
support learning environments enriched through distrib-
uted resources. Teaching, Learning and Assessment; 
New Media Services; Distributed Learning and extended 
Education; and Information Technology are coming 
together to identify resources and to pro-
vide a Centralized support infrastructure. 
Faculty and staff on campus are being 
asked to contribute to the effort." 
Dr. John Ittelson, ICST Director of 
Distributed On-line Learning (DOL) at 
CSUMB says, "Distributed Learning is 
maturing and more and more schools are 
using it. It is an excellent way for students 
who are self-motivated and have busy 
schedules to earn credits. Hartnell and 
CSUMB offered a joint Internet literacy 
class -using both facilities and .the 
Annenburg/CPB web course." 
"The CSUMB Vision Statement calls for 
the use of new and varied pedagogical and 
instructional approaches including distance 
learning. The role of the university hasn't 
changed, it is still charged with disseminat-
ing information (teaching and instruction) 
but how we utilize the new technology in 
offering courses is still being defined on 
our campus. However, technology has 
made it possible for our library to have 
access to journals, rich database and on-
line services that we could not afford to 
According to Bowman'scontinues Ittelson.
ence with distributed learning at the University of Texas, tributed resources environment, learners gain a greater 
Austin, in the early 90's when SOS Apple consulted degree of control of how, when, and where their learning
with the Asian Department: at the university to design a occurs. They also increase their level of responsibility
credentialing program for Japanese language high school for their own learning and are no longer passive recepta-
teachers in Texas. Says Abbott, "The teachers were con- cles of information and knowledge." "Faculty at
centrated in El Paso and Houston 700 plus miles apart. CSUMB is including distributed resources m their teach-
We could hold a workshop during the summer and regu- ing and learning environments. A communic.ation design
lar school_year but there weren't enough Japanese teach- professor at CSU Chico offers a case-based mstruct10nal 
ers in the area to make due with grant money statewide. design and development course to students at CSUMB. 
The email network made it possible for teachers to com- Instructor and students meet once a week via 
municate with students and students to communicate Videoconference. A course web site augments the class 
with each other." Tom Abbott set up the mechanics and sessions by providing written and audio course materi-
his wife CSUM's Dr. Yoshiko Saito-Abbott set up the als, a "cafe" where students can interact in discussion 
pedagogy under a half million-dollar grant that allowed forums, live chats, virtual office hours, and email to send 
them to hire people they considered to be among the and receive assignments. The web site blends students
best in the world to do the project and set up a web site. from both campuses, thereby mcreasmg the opportum-
Abbott goes on to say, "At CSUMB there is a lot of ties for relevant interaction beyond the scope of the 
talk about distributed learning here for World Languages smaller Monterey group of learners." 
and Cultures - teaching language or culture courses. "As we enter the 21st century most agree that educa-
There is an on-going debate about teaching without a tion cannot rely solely on traditional methods. and 
teacher as a role model. A lot of magic that exists in the approaches. The use of distributed resources 1s expand-
college classroom with professors may be lost over dis- ing daily and enhanced by human creativity. In the midst 
tance." of this momentum, systematic structures to support 
Abbot has many reservations about distributed learn- access, delivery, incentives and rewards, development, 
ing programs that are on-line. "Many good teachers and maintenance must be evaluated, re-evaluated, and 
may not come across well in this new medium. People continuously improved. This effort requires the input 
who have been successful at it take one year to get and involvement from all levels of the institution to 
ready. Then you will need production people, which is achieve success," Bowman continues. 
Something Extra in YOUR Education 
Become an RA! 
Residential Life will begin the RA 
Selection Process SOON!!! 
LOOK OUT for: 
Residence Hall Floor meeting presentations 
Time and Location of Required Information Sessions 
Begin asking for: 
Faculty/Staff Nomination Letters 
RA Nomination Letters 
Important Dates to Remember: 
February 1-11 Required Information Sessions 
March 1 New RA Applications Due (Bldg. 84E) 
March 20-31 RA Mentor Experience 
April 1-2 RA Selection Weekend 
My experiences as an RA have 
given me the opportunity_to use 
all of the skills I am learning in my 
classes and even learn a few new 
skills! 
Amy Lauder, Resident Advisor 
on Yorktown Ct. 
. Peopleto take part in focus 
groups and surveys to 
determine how scienceis 
communicated to the public ! 
L tt n c h. p .. r o v i d e d ! 
Contact Mary Patyten at 
mary patyten@monterey.edu 
or telephone (831) 384-7105 








Being an RA has given me the opportunity 
to learn more about the ups and downs of 
what it is to build 'community' here at 
CSU MB. It challenges and enables me to 
put into practice what I've been learning in 
the classroom." 
Kevin Kalua, Resident Advisor on 
Wilderness Ct. 
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Grad School is waiting for you! 
by Leon Smith 
Yes, Graduate School is waiting for you after you com-
plete your baccalaureate degree at CSUMB. It is not 
beyond you. If you are thinking about applying this acad-
emic year there is still time. Start early because it will 
take a lot of your time and deadlines are fast approaching 
for most schools in fall 2000. Develop a plan and consid-
er your reasons for applying to a particular school. Direct 
your focus toward a specific program and then contact the 
professors in that department. Arrange for interviews and 
bring a list of questions with you when you schedule a 
meeting. These are the essentiais to get the ball rolling. 
Express confidence in the idea that you can succeed. 
Write a statement of purpose that works for you and be 
willing to take a risk. Grammar, spelling, and punctuation 
must be perfect. Do not begin paragraphs with my or 1. 
Vary sentence structure and length and use the active 
voice. Select. fonts carefully and fit the text in the 
space allotted carefully. Read your essay before an inter-
view and be prepared to discuss or defend. it. Keep a pho-
tocopy of everything for your own personal records. * 
Many successful statements contain some essential 
ingredients (from the Office of Student Activities bul-
letin-CSUMB) 
great opening paragraphs 
convey applicant's qualifications 
give a sense of maturity, compassion, stamina, and 
teamwork skills 
Demonstrate an understanding of the challenges 
Be specific with details of what you've done and your 
motivations for doing them 
Show how you will use the graduate education in your 
planned career. 
Writing the personal statement and making it distinc-
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tive and interesting is a good way to launch your essay. 
Remember who and what your intellectual influences are. 
Think about how writers and articles in your field of 
study have influenced you. What is the best paper and 
exam? What is the most important.book, play, article, or 
file you ever saw? How has it influenced you? What is the 
single most important concept you learned in college? 
Define your career goals and explain when and how you 
first became interested in this career and how the interest 
has evolved. 
Here are some questions to ask yourself: What are your 
academic and non-academic influences in your life? What 
are your extracurricular activities? What is your experi-
ence from family, life? What is the motivation for your 
chosen career and what are your ultimate goals down the 
road? What is your academic background? How have you· 
prepared yourself to succeed in graduate school? What 
knowledge will you take with you? What are your specif-
ic study or lab skills? What research have you completed 
up to this date? Explain your family influence and early 
experiences. Check to see if there are any problems or 
inconsistencies in your record. 
Some further suggestions for writing your statement of 
purpose. Demonstrate that you understand the emphasis 
of the program to which you are applying and that you 
have researched the school. Know something about: 
the faculty 
courses offered 
recent theses/dissertations by professors there 
important research, approaches, topics, areas of focus 
at the school 
Engage the committee with tact that appeals to their 
general concerns as well as specific concerns. Talk about 
how your service learning commitments have prepared 
you for that field. Mention and emphasize the program 
you are applying to and how it fits your own goal for the 
type of work you would like to be doing. Be specific in 
describing your previous research and your future 
research as well. Emphasize that you have broader impli-
cations of your desired research topic. Demonstrate a 
desire to connect your research to ma or theories, 
approaches, and trends in the field you are applying to. 
Next, consider guidelines for letters of recommenda-
tion you will be requesting from people who really know 
you and can have something positive and worthwhile to 
affect your application's success. These references may 
come from professors, advisors, mentors, work supervi-
sors, or project leaders. Provide your writers with a copy 
of your resume for reference, transcripts, and/or autobi-
ography. Contact your fellow writers and ask them if they 
are willing to serve as a reference for you. If a letter is to 
be sent directly to the university then you should include 
a self-addressed stamped envelope for ease of handling. 
Let them know when the letter needs to be received by the 
university to give them sufficient time to prepare it. 
Effective letters mention your specific accomplishments 
and activities. They should be descriptive of the -achieve-
ments and performance of the candidate. They might also 
mention how long they have known you and in which 
classes or projects you participated. Colleges may want 
letters sent directly to them with the student not seeing the 
letter at all. This kind of letter carries more weight than 
one that has been viewed or approved by the candidate. 
All of this may seem overwhelming at first but take it 
one-step at a time and you will begin to see how all the 
pieces come together. Make copies of everything, orga-
nize yourself with a file in case you have to refer back to 
what you did or have to submit new application . . Good 
luck in your search-have fun doing it. 
Festival of Inner Light 
By Jason Weiner 
Chanukah commemorates a battle that took_place in 163 B.C. between the Jews and 
the Syrian-Greeks under whose rule they lived. After their victory, the Jews wanted to 
rekindle the Eternal Light in their Temple but they only had enough oil to last one night. 
By a miracle, this small bit of oil lasted eight days. 
Each night we light candles to celebrate the miracle of the long-lasting oil. Look 
closely at a candle, Judaism teaches that this is an approximation of our body and soul. 
The wax and wick are physical, but the flame, energetically reaching up, is something 
special inside every person. The flame can unite, the wax may look funny or be of dif-
ferent colors, but the flame is the same within each of us. If cultivated, that flame has 
the power to bum through any wax and unite into even greater light! 
The Greeks offered nothing more than beautiful fashion, fine dining, sonorous music, 
aesthetic arts, vigorous athletics, captivating entertainment and a horde of similarly stim-
ulating activities. For the Greeks who invaded the Land of Israel, these notions were 
ends in themselves, even objects oLworship. For the Jews who rose up against them 
these things were valuable, but not as ends in themselves. Judaism teaches us to appreci-
ate the entire world and all the beautiful, wonderful, pleasure-giving things in it. 
Conversely, it also teaches how to enhance that pleasure, by parlaying the lesser "physi-
cal" enjoyments into the infinitely greater "spiritual" enjoyments. 
Fire takes mundane, motionless matter and transforms it into passionate, vigorous 
energy. It takes a relatively ordinary, plain old piece of wax, and utilizes its resource to 
shine light, to spread warmth, to climb skyward. We cah focus merely on the excitement 
of colorful candles, or we can light our very lives on fire, transforming the average into 
the exceptional, the material into the spiritual, the superficial gratification into Judaism's 
super high level fun. This December as Jews all over the world light candles in public, 
let your Inner Light bum so strong that it warms everyone who meets you! 
*Chanukah was celebrated from Dec. 3-11, 1999. Contact Jason Weiner for information 
on the Jewish Student Union upcoming events.






FIRST TIME EVER: 
$20,000 CASH BONUS 
PLUS $50,000 
FOR COLLEGE. 
Choose to serve in one of the Army's top-priority 
occupational skills, and you could receive a cash 
bonus of up to $20,000, if you qualify. Plus, earn 
up to $50,000 in money for college through the 
Montgomery G.I. Bill and. the Army College Fund, 
if you qualify. 
Find out more about these great Army benefits. 
Talk to your local Anny recruiter today. It could be 
one of the most rewarding calls you've ever made. 
1-800-USA-ARMY 
ARMY. BE ALL YOU CAN BE.
www.goarmy.com 
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Relax! 
by Nick Carlquist 
You don't have to visit a guru to discover the techniques used to relieve stress. Whether it's 
an overload of homework, too much partying or to little partying, college life can be filled 
with unwanted, inhibiting stress. According to Allen Cobb, a physical therapist and stress 
relief expert, there are some very simple things we all can do to increase our productivity and 
relax our lives. 
When you're cramming for tonight's essay writing, try watching the Weather Channel. 
"There's something soothing about a droning voice and repetitive weather maps," says Cobb. 
No, this doesn't mean you can 'zone out' during class, but monotonous, emotionless voices 
and sounds have been proven to relax you ... unless, or especially if they 're coming from a or 
lecturer! 
Rushing to and in between classes is a large cause of stress. This causes an increase in your 
stress hormones and lowers your immune system. The remedy? Pretend you're Garth Brooks. 
Research shows that singing controls the amount of brain activity and slows neural impulses. 
Dale Taylor, director of the Music Therapy studies department at the Univ. of Wisconsin, says 
that singing also helps calm your breathing and your heart rate to a more desirable rate. 
If life's little annoyances are getting to you, the best thing you can do is stare at strangers. 
This is a technique called "mindfulness," which crowds out stress hormones and forces your 
brain to focus on one situation. Watching everything from the Fort Ord ground rodents to the 
television will help your mind to focus on something, giving your body a chance to reset 
itself and start over. You could also call this hanging out and playing video games, but that just 
doesn ' t sound Zenlike, does it? 
It's A Small World with CSU's 
International Program 
by Rose Pasibe 
The International Program (IP) is a one-year program designed for CSU students to 
enhance education, build resumes, develop self-awareness, and to understand another cul-
ture. This understanding will build life skills, tolerance and the opportunity to gain a better 
understanding of the world and ourselves . 
The IP is the system wide study abroad program of the CSU and enables students to pur-
sue academic and career enhancing studies. IP is affiliated with over 70 distinguished uni-
versities and other institutions of higher education in 16 countries, where participants pursue 
course work for CSU resident credit. Students in the IP will receive credit for all course-
work successfully completed, and if they qualify for financial aid, they may apply it toward 
their year abroad. 
Currently in its 36th year of continuous operation, the academic excellence of the IP has 
been recognized by respected organizations such as the Council on Leaming, and the 
Western Association of Schools and Colleges (WASC). The goal of IP is to provide interna-
tional academic opportunities in the framework of a California Sate University degree pro-
gram. With a special focus on academic year studies, IP offers participants an array of study 
options related to specific degree and career obectives. IP is a unique part of the spectrum of 
study abroad available at each CSU campus, including CSUMB. 
Through a year of study, IP encourages students to challenge themselves by learning a 
different educational system, interacting with another culture and developing their ability to 
communicate effectively across cultural and linguistic barriers. IP gives students the oppor-
tunity to develop deeper understanding of the world and their place within it. Most impor-
tantly, IP allows students to develop those valuable workplace skills that will be crucial in 
building a career in a time when all professions are becoming increasingly interdependent 
and international. 
Some the university participants in the International Program include: 
The University of Western Sydney (Australia), which offers studies in literature, theater 
arts and graphic design; 
The University of Quebec (Canada), which has 13 universities and offers all fields of study 
in English or French; 
The Universities of Paris, which has eight universities and offers most fields of study; 
Waseda University (Tokyo, Japan) which offers a special focus on comparative business 
studies; 
Queretaro Instituto Technologico y de Estudios Superiores de Monterrey (Mexico), 
which offers a special program in intensive Spanish for beginners. 
While this is not a complete list of the university participants, or of the extensive pro-
grams that they offer, students may want to contact Rose Pasibe, the International Program 
Coordinator, for more information. The IP Coordinator is located in Bldg 2, and can be 
reached at (831) 582-4518 or via email: study_abroad@monterey.edu 
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University Center 
Open to Students 
The University Center, formerly the Pomeroy, opened its newly renovated 
doors to students at the end of last semester, and now urges students not only to 
come explore its portals, but also to relax between classes in either of the two stu-
dent use rooms. Both the University Living Room, with protected patio and fire-
place, and the Commuter Lounge,with on campus and local phones, ethernet 
access, an ATM machine, lockers, and vending machines, are open to students at 
all times during the University Center hours of 8 a.m.5 p.m. 
For more information on the University Center, please call 5824111 , or visit 
Bldg. 29 Students wishing to schedule an event in the University Center should 
call the office of Student Activities and Career Development at 5823845. Outside 
community members interested in scheduling an event should contact the 
Conference and Event Services department at 582-4111. 
Attention CSUMB Faculty: 
Log on Today to the BANNER Web Student Information System 
and See Your Schedule for Spring 2000! 
by Ken Burton Step 3) Once on the Faculty page, click 
During the past year, the CSUMB 
Information Technology staff has been 
hard at work implementing a new soft-
ware system called BANNER, to handle 
student records and financial aid informa-
tion. CSUMB Faculty can now log on to 
the new secure BANNER Web Student 
Infonnation System on the Otter 
InfoServer Web site at HYPERLINK 
http:/ /infoserver.monterey.edu 
http://infoserver.monterey.edu and view 
their schedule, class lists, wait lists, and 
student information. 
BANNER Web will be available to 
faculty Monday through Friday from 7 
a.m.- 10 p.m., and Saturday and Sunday 
from 7 a.m.- 10 p.m.. (Saturday and 
Sunday are subject to any planned system 
maintenance.) 
Instructions to Log On to BANNER 
Web: 
You must be a current CSUMB Faculty to 
log on. If you experience problems log-
ging on, email banner_fac@monterey.edu. 
Step 1) Open a new window in your Web 
browser to http://infoserver.monterey.edu 
Step 2) Click on the Faculty Information 
Access button on the main screen. 
Birdhouse 
on 'login to BANNER WEB ' 
Step 4) Enter your User ID (your Student 
or Faculty ID is located on your CSUMB 
ID card) and your PIN number. 
The first time you log on, your PIN num-
ber will be your birth date (mmddyy); 
Step 5) Enter your PIN number again on 
the verification screen. 
Step 6) Change your PIN number at the 
prompt. 
Step 7) You're logged on! To navigate, 
click on the menu items. 
Step 8) Remember to click on EXIT 
BANNER to log out of your session. 
CSUMB Faculty are reminded to be 
ethical and responsible computer users 
and follow the guidelines outlined in the 
Staff & Faculty Policy for Responsible 
Computing 
(http://infotech.monterey.edu/tsd/poli-
cies/ staff _faculty/) Your Faculty ID, PIN 
number, and student information are con-
fidential. For security reasons, always 
quit your BANNER Web session by click-
ing on EXIT BANNER. 
Watch for further announcements on 
the new BANNER Web Student 
Information System during the coming 
year! 
· 
Wow! She let me carry her CD Roms home after our very firstclass together! 
Words for the Wise:How to Keep Your Party Safe 
Residential Advisor Holli Bachman provides tips for partying and enjoying life at 
by Stephan DuBose 
Holli Bachman, the lead Resident Advisor (RA) for student housing, recently spoke of 
the responsibilities students have in regard to the use of alcohol and having parties in 
their apartments. 
Holli wanted to remind students that having a keg at their apartments are against the 
rules and having more than seven people in your apartment is a violation of the lease 
agreement. 
One of the best ways to keep parties safe is to make sure you know the people who 
come into your house. If your don't know them -don't let them in. Students need to take 
full responsibility. Recognize the risk you take with people underage-don't let it hap-
pen. Be safe by not letting friends drive drunk or letting people walk home alone late at 
night. The person on the lease is fully accountable. 
Residential Life offers party contracts to allow up to 30 people in one apartment. If 
alcohol is being served all guests must be 21 and no kegs are allowed. A key reminder: 
let your neighbors know about the party and respect their requests. 
"Be respectful by recognizing that we live in a diverse community that has families 
and students of all ages," says Bachman. "The apartments are not divided so completely 
to really allow for a party street and the acoustics of the student apartments travel so far 
that people on the next street can hear it," she continued. 
"There are few things people can do to keep their parties from getting busted," says 
Bachman. "Don't have too many people out on the patio/deck at the same time and 
avoid letting the party spill out into the street or backcountry," she continued 
Holli isn't against students having fun, nor is she for a dry campus. She does, how-
ever, feel that at CSUMB school and learning come first and that quiet hours are not just 
only after 10:00 p.m. 
Holli is a senior CHS major, concentrating in Community Health. In the future she's 
like to teach preventive health at the elementary school level. Holli wants the bestfor 
her community and her neighborhood. She takes her duties as a RA seriously. The RA's 
work closely together and have had intense training about how to best serve their resi-
dents and how to keep student housing safe for everyone. She currently resides on 
Trenton Court where she's been for the past three years. She's always made time for her 
residents and makes a point of getting to know them. 
Service Learning 
by Stephan DuBose 
Service Learning (SL) is an integral part of CSUMB and is a key component of the 
learning experience. Service Leaming is a core academic requirement of the university 
and all students will take at least one SL course. Many will make working with commu-
nity partners an ongoing commitment. 
Teamwork and collaboration of many organizations and individuals over the last few 
years have provided many service learning and field placement opportunities for 
CSUMB students at local schools, community service agencies and volunteer organiza-
tions. Each semester instructors, community partners, Service Learning Institute (SLI) 
staff and University Service Advocates (USA's) work closely with students and each 
other to help maximize the learning potential for each student and to make the service 
learning experience as rewarding as possible. 
CSUMB is one of only twopublic universities in the nation that requires Service 
Leaming. Soon all public universities and colleges in California may have a community 
service requirement. That's not to say that Service Learning will be required, just com-
munity service. Service Leaming is different because it is focused on the academic 
requirements in the classroom as well and the volunteerism out in the field. 
Michelle Slade, SLI Coordinator, Student Leadership & Faculty Support, has seen 
many changes in the program since the opening of the university in 1995. 
"The first semester, practically everyday a student would come to the SLI upset about 
the university's SL requirement. Word of mouth has spread from students who have 
gone through the whole process and say, 'It's not so bad, it was one of my best classes.' 
The students' own sharing and seeing the benefits themselves has made the difference," 
says Slade. 
Students are now more accepting of the requirement and see Service Leaming as part 
of the whole CSUMB learning experience. 
An extensive web of relationships between CSUMB and outside community partners has 
been developed and nearly 200 community partners work to support the Service 
Leaming program. SLI staff and cohorts are hard at work this semester, building and 
maintaining partnerships, as well as informing students and the community of Service 
Learning opportunities. 
"SLI is focusing on the quality of partnerships and on strongly supporting and facili-
tating the partnerships between the instructors of the course and the community organi-
zation," says Slade. 
The SL program places an emphasis on reciprocity within the partnerships and aims 
to provide equal benefits to all parties involved. One goal is to provide wrap around 
Off of North-South Road l McClure Way, Seaside
899-7271
quality service to all of their constituencies. Michelle emphasized that everyone 
involved in the progra_m is a valuable member of the team and all must work together to 
provide a high quality learning and community building experience. 
Barbara Sayad is the instructor for Spring 2000 SL course entitled Foundations of 
Wellness: Service Learning (WRSI 361SL). It is a six-unit course focussing on nutrition, 
stress management, exercise and overall health and fulfills the Vibrancy and the 
Community Participation ULR's. While all CSUMB service learners bring with them an 
emphasis on diversity and multiculturalism and also examine underlying social issues, 
Sayad recognizes that not everyone comes into the SL experience at the same place or 
finishes the course in the same place. Sayad emphasizes learning about oneself and the 
community through conscious reflection on what the student feels, sees, and otherwise 
experiences. 
"Most of the time," she says, "students come back with a whole lot more than they 
give. Students have to use their eyes and ears if they are to know how to apply what 
they have learned and to make meaning out of their experiences. Students gain aware-
ness and sensitivity to community needs and processes and how they, as individuals 
(their identity, powers and privileges) influence and affect the dynamic of their environ-
ment.," Continues Sayad. 
Scott Clary, Coordinator for SL in the Schools, supports the SL courses of the Liberal 
Studies department. Scott spends most of his time working in the community with 
teachers and other community partners to develop and sustain positive learning experi-
ences for students and to see that service learners positively impact the organizations 
they work with. Scott, as part of the SL team, also works with faculty to see that the 
learning objectives of the course can be successfully met and that the students in these 
courses have enough support. 
Scott referred to the "Service Prism," which is a diagram illustrating the SL process. 
Knowledge from the student, the community, and from the discipline are placed together. 
With compassion, mutual respect, and respect for diversity, issues of justice and social 
responsibility can be examined and discussed. Within this structure students can cre-
atively problem-solve and initiate projects to address current social issues. Out of this 
process the student can gain new knowledge, new skills, and a new awareness of self 
and society. 
Community partners should not expect to have service learners spend most of their 
time as a file clerk or running computer labs. CSUMB students bring special skills and 
knowledge and should be recognized as individual community builders, which they are. 
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byBonnie Burnell 
When talking with students about their career plans, many students have said to me that
they aren't sure how to "get from here to there". Sometimes they mean that they aren' t ··· 
!! even sure how to choose a career and others have a career goal in mind, but don't know 
[which steps to take to reach that goal. 
Planning for your career can be a difficult task, especially in today's job market where 
many of the rules seem to change almost daily. With the advent of exciting new technolo-
gy, we have new jobs that exist now, but didn't just a few years ago. While it is incredible 
to hear about the thousands of jobs that go unfilled, it doesn't change the fact that figuring .. 
jj out how to get one can be confusing! 
This new column from Student Activities and Career Development will feature a differ-
ent aspect of career development and planning over the course of the semester. For those 
still searching for the right direction, we will address issues like self-assessment and how 
getting to know yourself better helps you make better choices about your career path. We'll 
look at different ways you can get the best up-to-date information about various careers and 
jobs and talk about some of the hottest jobs out there. For those of you who are focused on 
a specific career goal, we'll discuss topics like how to get your resume into shape, make 
the most of Career Day 2000, how to be well prepared for job interviews and provide tips 
on negotiating when the job offers come in. 
CSUMB Career Day 2000 will be on Wednesday, April 5 from 9am-4pm and is 
designed to help graduating students and alumni find full-time employment and continuing 
lstudents find summer employment and internship opportunities. To provide you with a 
great job-search opportunity, we have made a few changes for this year's job fair event. It 
will be held in the new University Center and we have made a strong effort to identify and 
invite exciting new employers to recruit CSUMB students. During the Fall semester, we 
added over 90 new companies to our database and have invited over 400 employers to Ii 
Career Day 2000. We have also incorporated a new element, on-campus interviews, to this 
year's event. All 400+ employers will receive a copy of our first-ever CSUMB Student 
Resume Book and will be able to pre-select students they would like to interview right here 
on campus on April 5. 
Graduating seniors and alumni are invited and encouraged to submit their resume to be 
a part of this Resume Book. All resumes must first be reviewed by the Office of Student 
IActivities and Career Development by February 16. Two resume-writing workshops will be
offered to help you get your resume ready. Sign up for Tuesday, February 8 from 6: 15-
8:00pm or Wednesday, February 9 from 12:15-2:00pm. To sign up and find out more 
details, please call the Office of Student Activities and Career Development at 582-3845 or 
email Career_Development@monterey.edu. We look forward to working with you this 
r\. .... 
Internet: cont. from page 1 
course, apply to OF. 
Seattle Protest: cont. from page 1 
starving population .. . the crimes do go 
on like this. These crimes are hideous, 
and the criminals are unaccountable 
corporations." 
Ayers felt that, though the police 
might be wonderful individual people, 
while in uniform they made bad deci-
sions in Seattle. "Some may say that the 
ESSP economics professor Mike 
Dalton gave a synopsis of the reasons 
why such a broad cross-section of the 
population flocked to Seattle to protest 
the WTO. "There are economic gains 
from free trade," he allowed. 
"Unfortunately, there can also be nega-
tive impacts on the environment and the 
distribution of these gains is not always 
equitable. The WTO protests in Seattle 
raised important issues about the appro-
priate rules and policies to protect the 
environment and ensure an equitable 
distribution of the benefits from interna-
tional trade. The WTO protests also 
raised awareness about the need for 
informed, democratic participation to 
decide those rules." 
police are victims of our social struc-
ture, but they must be held accountable. 
They may have been "following 
orders," but in the end, they had the 
final decision to pull the triggers of the 
tear gas guns and plastic bullet guns, 
they decided to club us with their 
batons," he said. 
"The main reason I went to the WTO 
protestin Seattle was to voice my opin-
ion against an undemocratically 
appointed organization that has been 
given the power to control our environ-
mental laws and labor laws all in the 
favor of trans-national and multi-nation-
al corporations," said MBASE support-
er Ryan Ayers. "The one common inter-
est every protester had was that they all 
do not want to be told what they can 
and can't do, by an organization that 
does not offer them (the common man 
and woman) any protection." 
"The way the police responded to the 
protest had the most effect on me," con-
tinued Ayers. " ... it is the rich and pow-
erful that (the police are) protecting, 
and the rich and powerful are the true 
criminals: they exploit, they become 
rich by starving the very workers who . 
bring them wealth ... why would anyone 
want to protect these monsters against 
the interests of the masses?" 
No CSUMB student was seriously · 
injured during the protest. Both Seattle 
Police Chief Norm Stamper, and the 
Mayor of Seattle, Paul Schell apolo-
gized afterwards for the police's misuse 
of force, and Mayor Schell resigned 
within days of the protest. 
Coverage of the WTO protests held 
the full attention of the nation for a 
week. On a December 5th television 
broadcast of Face the Nation with host 
Bob Schieffer, AFL-CIO President John 
Sweeney and U.S. Secretary of 
Commerce John Daly also discussed the 
protests. "The WTO needs to realize 
how important trade is for workers," 
Sweeney said. "We had 40,000 workers 
and their families there protesting for 
workers and human rights, and for envi-
ronmental protection." As far as the 
WTO negotiations breaking down was 
concerned, the labor organization presi-
dent remarked "No deal is better than a 
bad deal." 
Secretary of Commerce Daly said 
that he thought the Seattle WTO meet-
ing and protest were positive events, 
and that he was "optimistic that we 
made progress. We don 't want to dictate 
how world commerce is run, but labor 
issues _are important, and need to be dis-
cussed and acknowledged ... Economics 
and world trade are affected by social 
issues such as labor and the environ-
However, is that fair? Should someone have the right to 
go into OF and not have to wade through all of that? 
Though there are system administrators, there is no 
one who specifically regulates OF except to delete old 
messages. Content goes unchecked. According to 
University staff member Ken Wanderman the same rules 
that apply to "any form of communication:electronic or 
print" apply to OF. Users can be punished under 
California State law. The Policy for Responsible 
Computing states that "The University will not impose 
Some people claim the first amendment when chal-
lenged over the content of their messages. The first 
amendment applies, of course, but there is some control. 
Todd Hurlburt said," You should be able to state your 
feelings and/or opinion on any subject you choose, that 
does not mean you can threaten, intimidate, or harass 
others. You should not be able to use vulgar 
any restraints on, nor make any effort to monitor the con-
tent of communications other than those imposed by 
applicable Federal, State, or local laws, including laws 
regarding the right to privacy and laws which prohibit 
defamatory material." The policy also reminds the,reader 
that "Access to the university's computing facilities is a 
privilege granted to university students, faculty, and 
staff." There have been cases where students lost that 
privilege though. Laws governing libel and slander do, of 
Otter Realm February 2, 2000 .. - . 
When asked about an argument, Wanderman 
said, "The first amendment does not allow you to yell 
'fire' in a crowded place when there is no fire . In the 
same way, personal attacks seem out of place. If you say 
libelous things, you could be sued for libel in the same 
way a newspaper can." In the misuse of Computing and 
Information Resource Privileges section of the university 
policy it backs this up saying, "using the university's 
computing resources to harass or threaten other users, 
including sending harrasing, libelous, or slanderous (as 
defined by university codes of conduct and applicable 
local, state, and federal laws) email to on campus or off 
campus email addresses." 
In an on-line survey coinducted from December 9 
until December 13 most students who responded agreed.
language ... nor should you be able to use ... racial epi-
thets ... " 
In her response, Reata Hill said, " . I do feel we 
should be able to say what we want, but as long as it 
does not irrevocably harm somebody's reputation or 
harm the person themselves. Not so much restrictions as 
guidelines are necessary, and those guidelines should be 
chosen by the students as a whole so that we could all be 
able to follow them." 
Overall it seems most people agree on what should 
and should not be allowed. There are those who disagree 
and that right is theirs. Moreover, as long as those people 
keep content free of slander and libelous information the 
university will not step in. So the basis of the school's 
policy still stands: it is each person's responsibility. 
Don't Vegetate, Recreate 
Experiencing the "Great Outdoors" through the Outdoor Recreation Program at CSUMB 
by Ted Benbow 
The CSUMB campus is a perfect launch pad for the vast array of outdoor activities which abound in the Monterey Bay area. The Pacific Ocean is right next door, Big Sur lies just 
to the south, and the Santa Cruz Mountains are ·only about an hour north. In addition, many National Parks (most notably, Yosemite) and recreation areas in the Sierra-Nevada 
Mountain Range are only half a day away. The Outdoor Recreation Center at CSUMB provides equipment rentals and instructive courses which rival most major colleges, thanks to 
collaborative relationships with many local vendors, including: the Presidio of Monterey, The Sanctuary Rock Gym, and Great Expeditions Sea Kayaking. Everything from "for 
credit" classes to organized, professionally led "common adventure" outings are available to all CSUMB students. 
The following is a sample of activities and equipment available at the Outdoor Recreation Center: 
Snow Skiing and Snowboarding 
Ski Chalets at Lake Tahoe 














The possibilities are almost endless, and even the 
sky's not the limit; skydiving is available through the : 
Marina Municipal Airport ( courtesy of Skydive 
Monterey Bay) at a discounted rate for CSUMB stu-
dents! 
Be sure to check out the Outdoor Recreation web : 
site (http://outdoor.monterey.edu), with links to 
information about recreation opportunities all over 
the state of California, including surf reports and 
State Parks! There are also folders set up on 
FirstClass for outdoor recreation activities. These 
can be accesses by opening ''Conferences", then 
"Campus Center", and then "Wellness, Rec., and 
Sport". 
For information about equipment rentals, contact 
the Presidio of Monterey's Outdoor Recreation 
Center at 242-6133. For program information, con-
tact Robert Alexander at 582-4646. 
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The Big Sur Land Trust, a Carmel based, environmental,
non-profit organization, is seeking applications for the Jane 
P. McKay F ellowshlp during the Spring semester of 2000.
This is a PAID position with a generous stipend and could
lead to possible future employment 
Duties vary greatly, but candidates should be able to operate 
both a PC and a Mac and be able to use all Microsoft Office
software, Photoshop, Pagemaker and Quark. The perfect 
candidate will also have experience in web design, GIS and 
general administrative duties
.Please submit your resume to The Big Sur Land Trust at: 
bigsurlandtr@earthlink.net or .PO Box 221864 Carmel, CA 
93922 and an application will be sent to you. Call 
(83 1)625-5523 if you have any questions
Apply NOW! 
Resume deadline February 15,2000
THE BIG SUR 
LAND TRUST
12 Otter Realm February 2, 2000 
Child Care- Earn extra money working special events. Temp. Flexible 
hours $8.50-9.00/hr. Exp./Ref. required. 800-9 42-99 47 
Student Voice- is now searching for a student who would like to take 
advantage of a great opportunity to play a key role in leadership and 
be a representative to the students at CSUMB. Applications for the posi-
tion of Student Voice Chair are available in the Student Voice Off ice 
Building 14 and will be due by Friday Feb. 11th at 5:00 p.m. 
Blood Donor Program- Contact person and/ or phone number: Flo 
Miller, Clinic Administrator 831/ 582-3623, the Campus Health Center 
(CHC) OR you may contact the CHOMP Blood Donor Center@ 624-




Go JOB HUNTING IN YoUR OWN BACKYARD ! 
GET READY FOR 
ON-CAMPUS INTERVIEWS 
with employers from all over California 
•. . it is like joining m}O.IL own backyard
I 
• 
On-campus intervie.tJS are a greatway to start your job search. Over 400 employersha.ve beeninvited to the CSUMBCareer
Day 2000 and will receive our first-ever CSUMBstudent Resume Book. Employerswho cometo campus for Career Day
2000 will pre-select students they wouldlike to interview for exciting jobs in many differentfields. To beincludedin theResume
Book for On-CampusInterviews, all resumes nust be turned .into StudentActivities & Career Development(Bldg 44) for review
byFebruary 16. (This is to ensurethatemployershaveaxq.Bte time to sd:B:lJle interviews.)J Studentsselected for interviews will be
contacted and scheduled. by Career Development . 
NEED HELP WITH YOUR RESUME? 
No problem! We can help you! Come to the 
RESUME WRITI N G WORKSHOPS 
Building 44 Call 582-3845 
or emailCareer Developmento sign-up 
Tuesday, February 8 
6:1 Spm-8:00pm 
and 
Wednesday, February 9 
12:1 Spm-2:00pm 
Stop byBuilding44, or 
E-mail your resume to Career Development
by February 16 and we will help you get your resurre in shape ! 
CSUMB 
Career Day 2000 
Wedn esday, April 5, 2000 
Universitv Center 
MEET NEW EMPLOYERS 
NETWORK FOR JOBS 
LEARN ABOUT INTERNSHIPS
& SUMMER JOBS 
Sponsored by Student Activities 
& Career Development 
For more information, call Student Activities & Career Development 582-3845 
